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A /questionnaire on collectiVe bargaining was, S6ntr to 

"Cajifoirnia community, college presidents and presidents of academic 
senates in the spring .of 1^75. Respondents included 101 college 
presidents and 1Q1 p'resid^nts of academic senates, The' questionnaire 
consisted of 22 statements, about which respondents, we're to express 
tKeir degree of agreement onr^ five point scale'* Dgita were subjected 
to probability analysis by means of the chi-^squ^re ^statistic to* . 
determiners significant ditferences between thfe two gstfups responding. 
Only .three comparisons between college presidents and ^cademipusenate 

' presidents showed no significant differences* Two comparisons show^ed 
significant differences only at the 5 'percent level <p confidence,^ 

/AlltOther comparisons* were significant at the 1 percent level of 
c^onfidence# Listed with the greatest difference f irstr ^college 
presidents ap'd adidemic senate presidents disagr^^ed^ on statements 
incl^iding these: collective bargaining will destrory or significantly 
weaken the collegiality. of the institution; presidents should 
da^rectly .participate^ in collective bar§aihiit^g negbtria-tions; 
collective bargaining .will have a beneficial^ eflE^ct pn higher ? 
edtication; collective bargaining will bring th^ faculty dnd board 

' closer together A comparison bf th^ percentage results of the 
questionnaire is appended •* (NHM) - / 
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"collective BARGAINING: ATTITUDES' OF COLLEGE PRESIDENTS 
COMPARED WITH PRESIDENTS' OF ACADEMIC SB^." 

A questionnaire on collective bargaining was sent*to California community 
coll|ge presidents and presidents of academic senates in the spring of 1975 by 
Ken Neary, Director of Research for Cabrillo College. Of the 22 items of the 
estionna.ire, 18 items had responses from both /groups for which comparisons 



trygr 

could be made. There werg 101 college presidents as well as 101 presidents of 
academic sentates that responded to the questionnaires. 

Meary reported the results in terms of frequencies of a five point rating 

' Ik 

scale as shown in the appendix. These data were subjected Jto probability 

♦ 

analysis by means of the chi-square statistic to determine significant differ- 
ences bety/e^n the two groups responding. The results are shov/n in Table 1. 

Only-three comparisons between college presidents and academic senate 
presidents showed no significant differences. These comparisons were: ^1) 
collective bargaining will bring the Superintendent/President and board closer 
together; (?) eollective^bargaining will unite the faculty into a^trong and 
aggressive pol itical force; and (-3) during the spring semester 1^5, had a 
faculty collective bargaining contract vote been held on ^our campus, the 
results would have favored unionization. ^ 

Two comparisons which showed significant differences at the five per 
cent level of confidence v?ere: (1) Superintendent/Presidents should express 
their views to their faculty about collective bargaining;, and (2) Superintend- 
eryt/l^residents should serve only as counselors and mediators for their boards 
and faculties in^ collective bargainitig negotiations. 

All other comparisotj^ v;ere significant at the one per cent level oi 
confidence indicating that the differences* are sufficiently different, that 

- \ ^ • • • 



that tjiere 1s only o?te chance in one hundred that the differences are due to 

chancfe. These differences are presentecl*as follows. 

1. Collective bargaining will destroy or significantly weaken the coir 
legiality of the institution . 

./^^ , ■ . f ' • ■ 

,| 2. ^perintendent/Presidents should directly .participate in collective 
bargaining\negotiations* \ 

3. Connective bargaining will have a beneficial effect *bn higher edu- 
cation. \ ■ ^ ^ ^ 



4. Collective bargaining will- bring the faculty and board closer 
together. . . 

5. Under collective bargair^n^, unions will exploit the'niajority of 
faculty members for* the benefit of the/ew. 

6. The scope of collective bargaining should be limited to compensa- 
tion and hours, , • *. 

7. SuperintendentVPresidents vnll have their effectiveness in govern- 
ance' reduced' by collectrve bargaining. . 

8. Collective bargaining* will significantly improv^e faculty salaries 

and conditions of work over what they will be under present governance 

conditions. » - 

I- 

9. The "agency shop" requiring faculty members to^pay Union dues even 
though they do not choose to becomfr-union members is unprofessional. 

10. Collective bargaining will make governance of the college easier 
for the administration. 

11.. Collective bargaining will tend to isolate the Superintendent/ 
President from the faculty. 

n2. The "agency shop" requiring faculty members to pay union dwes even 
though they do not 'choose to become union members -violates the terwre law. 

13. Agency shop agreements* should have a "conscientious objection" 
provision. 
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ofeMPARISON OF PERCENTAGE RESUL-TS OF TWO QUESTIONNAIRES 
SUPER UJTENDErrr/ PRCs IDENT AND ACADEMIC SErWTE PRESlDErfT RESPONSES TO COLLECTIVE BARGAINING FOR Cp^C.1UNITY COLLEGE FACULTIES 

Upper Flgureo; Supcarlntcndcnt/Praoldcntq 



Lower figured: Acadctilc Senate Preoldcntoy 
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ID U) to 
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1. > Superintendent/Presidents s+»ould express thein vlev-ii-to their faculty, about coll(Jct1ve borgblnlng. m 

^ «) • « 

* ■ • , • 

2. Su^)er1ntendent/'PresldGnts should directly participate In collective bargQl<n1ng negotiations. . 

3. Superlntendent/Presld^ts should serve only as counsellors and msdidtors for thein boards and 
faculties In col lectfTve "bargaining negotiations. 

4. Superintendent/Presidents w+11 have their effectiveness In governance reduced by collective bar- 
gaining. ^ 

5. Collective bargaining will bMng the Superintendent/President and'board closer together. 

6 The scopd of collective bargaining should be limited tt) cqmpensatlon and hour's". 
\ .\ ' ^ ' • 

Collective bargaining vHll destroy or significantly weaken the colle^lallty of the institution. 

0. CQllect'lve bargaining will make governance of the college eajHer for the administration. 

9. Collective bargaining will unite the. faculty Intq a^strong and aggrt^sslve political force. 

10. Collective bargaining will bring the faulty and board closer together. 

> "1 - " . ■ 

11. During the Spring Semester, 1975, had a faculty collective bargaining contract vote been held 
on your campus, the results, would have favored unionization. ^ 

12. Collective bargaining will to isolate the Superintendent/President from the fa«alty. 

13. Collective bargaining will have a beneficial effect on hlgherv education . 

14. Collective bargaining -wl'l 1 significantly Improve faculty salaries and conditions of work over 
what ^hey will be under present governance ,cond1 tlons . t 

Under collective bargalnW unions will exploit the majority V faculty members for the^beneflt 
" af the few. ' ' • / , 



• 1-6 Collective Tja/galnlng will strengthen the role of the state In community collegb governance. 

/ 

17. The "agency shop" requiring faculty members to pay union dues even though/they do'not choose to, ^ 
be6on;c^)i3n1on nicfr.bers: 

a. * Is unprofessional • ^ ^ 

b. violates the tenure law. 

18. Agency shop agrocmentG should have a "(jonscleritlous objection" provision. 
59. Collective bargaining will bring tTie'faculty and administration closer together. 

20. Collective bargaining contracts should Include Division Chairmen and Chalrv/OfTLan In the faculty 
bara,a1n1ng unit. - * a » 

21. The ^Qdversorlal rolatloaship between faculty and board/administration 1^ exaggerated . 

. ^T^^^ Under collostlvo bargaining, the bargaining agent is likely to fallow the "oqq man, one vote" 
ERIC Olio and thus shift the influence on governance from the tenured faculty to the n6n-tenured and 
HB^to fJSrt-tto focult'y. , ' 
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